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The university encourages lifelong learning to aid faculty members in performing their job
responsibilities and meeting their professional goals. Faculty members are eligible to register
as students and to participate in the Employee Scholarship Program. Class attendance must
not interfere in any way with the faculty member's accomplishment of duties or the work of
the department or unit in which he or she is employed. A faculty member planning to enroll
in a course that meets during assigned working hours must gain approval from his or her
department supervisor prior to enrolling.

The employee scholarship may be used for either undergraduate or graduate courses, and
covers the tuition portion of course charges up to six (6) credit hours per term. Visit the
Employee Scholarship Program website for the Employee Scholarship Application form and
information about the application process, and limitations and restrictions on what courses
and programs of study are covered. New faculty members applying for the scholarship
must be employed by the university for six months prior to the start of classes.




